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Alexandra Ifrah—Partner, Friday Eldredge & Clark, LLP 
Alexandra A. Ifrah has practiced in the Employee Benefit Practice Group for more than 12 years. 
Alexandra’s concentrates her practice on the representation of employers from a myriad of industries in 
complex employee benefits, taxation, and executive compensation matters.  Alexandra has extensive 
experience in the design, implementation, and administration of tax-qualified retirement plans 
(including profit sharing plans, 401(k) plans, defined benefit plans, and ESOPs) and nonqualified deferred 
compensation plans for both large and small business organizations, including governmental and non-
profit organizations. 
 

Alexandra also has extensive experience in the design, implementation,  and administration of health 
and welfare benefit plans, including group health plans, cafeteria plans, and fringe benefit plans.  
Alexandra advises clients on all health and welfare benefit plan issues, including compliance with Health 
Care Reform, COBRA, HIPAA, and other applicable federal mandates. 
 

Alexandra is listed in The Best Lawyers of America for Employee Benefits. 
 
 
Brian Smith—Partner, Friday Eldredge & Clark, LLP 
Brian C. Smith practices in the firm’s Employee Benefits and Executive Compensation Practice Group. His 
practice includes experience in the design, implementation, and administration of tax-qualified 
retirement plans (including defined benefit pension plans, profit sharing plans, 401(k) plans, and ESOPs), 
nonqualified deferred compensation plans and health and welfare plans for financial institutions, regular 
business organizations, professional corporations, and governmental and non-profit organizations. 
 

Brian assists plan sponsors and fiduciaries with regulatory compliance with ERISA, with state and federal 
tax issues, and with local legislation affecting retirement and welfare plans. In additional, he acts as 
counsel to plan sponsors and fiduciaries with respect to ERISA controversies and litigation. 
 
 
Jill Pierce—ERISA Assurance Manager, HoganTaylor LLP 
Jill Pierce is an assurance manager who devotes her professional efforts to serving HoganTaylor’s 
Employee Benefit Plan practice group’s clients with consulting, auditing, Form 5500 preparation and 
assistance with late filings through the DOL Delinquent Filer Voluntary Compliance Program (DFVCP). 
She also assisted in the development of the firm’s employee benefit plan methodology. Jill monitors 
industry developments and maintains relationships with regulatory personnel and industry leaders on a 
year-round basis. Jill has over nine years of experience serving employee benefit plan clients. Jill has 
spoken on employee benefit related issues for numerous organizations. She graduated from the 
University of Arkansas Jill Pierce, CPA with a Bachelor of Science in Business Administration in 
Accounting and Finance. 
 
 
Natasha Morrison—ERISA Assurance Manager, HoganTaylor LLP 
Natasha Morrison has more than eight years of experience in public accounting. As a member of 
HoganTaylor’s EBP management team, Natasha conducts extensive in-house training programs specific 
to accounting and auditing procedures for EBPs. Natasha graduated from Northeastern State University 
with a Bachelor of Business Administration with an emphasis in Accounting. Natasha is involved in 
various community organizations and currently serves as the Treasurer of the Tulsa Employee Benefits 
Group Steering Committee. She is a member of the AICPA, the Oklahoma Society of Certified Public 
Accountants, and attends the annual AICPA EBP National Conference. 
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Marcus Aron—Senior Auditor, Division of Accounting Services, Employee Benefits Security 
Administration, U.S. Department of Labor 
Mr. Aron has over twenty years of experience in working with audits of ERISA-covered plans.  He is 
responsible for the day-to-day implementation of EBSA’s CPA Firm Inspection Program, providing 
technical assistance to plan filers and plan professionals, and providing ERISA-related accounting and 
auditing expertise within EBSA. 
 
Mr. Aron is a certified public accountant and holds a B.B.A. degree with a major in accounting from the 
College of William and Mary in Virginia.  
 
 
Gwen Bryant—ERISA Assurance Partner, HoganTaylor LLP 
Gwen Bryant serves as the leader of HoganTaylor’s Employee Benefit Plan practice, one of the largest in 
the Oklahoma/Northwest Arkansas region. The practice provides audit services to more than 100 
defined benefit and contribution plans, including 401(k), 11K, 403(b), ESOP, and health and welfare 
plans, and also prepares approximately 250 Form 5500s annually. 
 
Gwen has 17 years of experience in public accounting, specializing in audits of employee benefit plans. 
She is experienced in working with various retirement plans of all sizes, from start-up plans to those with 
more than $500 million in assets. She also has served privately held companies in many industries, 
including not-for-profit, architectural/engineering, manufacturing, distribution, transportation and 
retail. 
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